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RHODE ISLAND BULLETIN No:  250-6-5
DATE:  January 25, 2006 
SUBJECT:  FNM – Overtime Requests
Purpose.  To provide employees with information and guidelines for requesting overtime and compensable time.
Expiration Date:  September 30, 2006
Compensable time for Fair Labor Standards Act (FLSA) exempt employees is defined as all work performed by an employee outside the basic workweek and/or compressed work schedule that is officially ordered or approved, or actively induced by a supervisory official who has been specifically delegated the authority to do so.  For FLSA non-exempt employees, all time spent by an employee performing an activity for the benefit of and under the control or direction of an agency is compensable, to include paid non-work time (e.g., paid leave, holiday, compensatory time and excused absences).  There are two basic types of compensation:  overtime pay at 1½ times the hourly rate of pay; and, compensatory time off in lieu of overtime pay. 

Overtime compensation for exempt employees is limited to 1½  times the hourly rate of pay for a GS 10 step 1 with total compensation for the pay period not to exceed the biweekly rate of pay for a GS 15 step 10.  
See Rhode Island Bulletin 250-6-2 for information and guidelines for requesting Compensatory Time in lieu of overtime compensation.  
The following Rhode Island USDA-NRCS employees, GS 1 - 11, are tentatively approved for overtime compensation not to exceed 50 hours for the period covered during Pay Periods 2 – 10; January 22 – May 27, 2006.  Employees must have their supervisor’s recommendation and the State Conservationist’s approval prior to incurring overtime compensation.  Overtime will only be approved for Farm Bill Program application processing, conservation planning, conservation implementation, and engineering work related to the energy initiative.
	Name
	Position

	Joel Schmidt
	Hydraulic Engineer

	Ron Lewis
	Engineering Technician

	John Richard
	Engineering Technician

	Tim Pindell
	Soil Conservationist

	Michael Kenyon
	District Conservationist

	Michael Merrill
	District Conservationist

	Peter Bonome
	Soil Conservationist

	Justin Tuthill
	Soil Conservationist

	Eric Boettger
	Soil Conservationist

	Kathleen Giorgi
	Biologist


The following Rhode Island USDA-NRCS employees, GS 12 and above, are tentatively approved for compensatory time in lieu of overtime not to exceed 50 hours for the period covered during Pay Periods 2 – 10; January 22 – May 27, 2006.  Employees must have their supervisor’s recommendation and the State Conservationist’s approval prior to incurring compensatory time.  Compensatory time will only be approved for Farm Bill Program application processing, conservation planning, conservation implementation, and engineering work related to the energy initiative.

	Name
	Position

	Andrew Lipsky
	State Biologist

	Vicky Drew
	Program Manager

	Joe Bachand
	Program Manager

	Frank  Vogel
	Assist. State Engineer


Requests and use of comp time and overtime will be closely monitored for budgetary purposes and to ensure fairness to all employees.  Questions or interpretations of this policy should be directed through supervisory channels.  Timekeeping questions should be directed to the budget analyst.   
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