
   528-1 

      Prescribed Grazing  528 
  
Conservation Practice Job Sheet                       
 
Grazing Plan for __________________________________________ County ______________________ 
 
Field ID(s) ________________ Basic forage type(s) __________________________________________ 
  
Number of paddocks _________________   Sacrifice fields  ___________________________________ 
 
Type and number of animals ___________________________________ Stocking rate ______________ 
 
Rotation frequency (check where appropriate):   _____ Once a month _____ Once a week  
 _____ Twice a week _____ Daily _____ Twice daily  _____ Not rotated* 
 
Objective:  The prescribed grazing standard is generally met if pasture plants are deemed to be healthy, vigorous 
and providing adequate cover.  Adequate cover reduces erosion and runoff, protecting water quality.  This is 
generally considered to be plant cover in excess of 2-4 inches residual height and 70% ground cover, depending 
on type of plants.  Healthy plants generally require a rest period to be vigorous.  Repeat grazing without rest 
depletes root carbohydrate reserves, weakens the plant and decreases diversity. 
 
General recommendations for the grazing plan (check where appropriate): 
______ The livestock should be rotated during the growing season and when appropriate outside of the growing 
season (using stockpiled forages).  To prevent grazing regrowth and to increase harvest efficiency, rotating twice 
a week is recommended.   
______ In general, cool season grass pastures should be grazed to 3-4 inches and warm season grasses 2 inches 
and livestock moved.  In the event the pastures are grazed shorter, the rest period will be lengthened to allow 
adequate regrowth and replenishment of root reserves.   
______ Pastures with too much growth for grazing may be cut for hay with different areas cut on consecutive 
years.  
______ Maintain grazing records of when pastures are grazed with how many livestock and for how long.  
______ *If pastures are continuously grazed (without rotation), they should be stocked lightly and mature forages 
clipped to prevent severe spot grazing. 
______ Fertilize according to soil test recommendations for pasture (or nutrient management plan).   
______ Control weeds primarily through grazing management. Nonedible, noxious weeds should be controlled 
with herbicide or mowing that prevents viable seed production. 
______ Maintain legumes at a rate 20-30% of the composition of the pasture to supply nitrogen for the pasture 
and to potentially extend the grazing of various pastures.   
______ No-till drill cool season annuals into the warm season grass sod to extend the grazing season and offer 
higher quality forage during the fall and winter months. Strip grazing is suggested.  
______ Contribute to quality of wildlife habitat through grazing management. This can be done by extending the 
rest period of optimally located paddocks during the nesting season and not clipping pastures until after mid-July. 
______ Consider feeding hay during times of extreme drought to allow pastures adequate recovery time. 
______ Consider using first and second grazers to allow animals needing high levels of intake to graze ahead of 
animals needing less forage. 
______ Use high tensile wire or temporary polywire (electric fencing) to subdivide pastures. 
 
The United States Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, 
sex, religion, age, disability, political beliefs, sexual orientation, and marital or family status.  (Not all prohibited  bases apply to all programs.)  Persons with 
disabilities who require alternative means for communication of program information  (Braille, large print, audiotape, etc.) should contact USDA’s 
TARGET Center at (202) 720-2600 (voice and TDD). 

 
To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, Room 326W, Whitten Building, 14th & Independence Ave. SW, 
Washington, DC  20250-9410 or call 202-720-5654 (voice and TDD).  USDA is an equal opportunity provider and employer. 


