OPERATION AND MAINTENANCE PLAN
FORAGE AND BIOMASS PLANTING
CPS No. 512

Landowner/Operator	Click here to enter text.					
Practice Location	       Click here to enter text.				
County	Click here to enter text.		  Farm/Tract/Field No.	Click here to enter text.	
Prepared By	Click here to enter text.		 		Date	Click here to enter text.	
Title __Click here to enter text._____________________________
 (
Inspections and maintenance are required to achieve the intended function, benefits, and life of the practice.  The landowner/operator is responsible to establish and implement an inspection and maintenance program.  By signing this document, I acknowledge that I have read and understand the items in the O&M plan.
Signature
Landowner/Operator: _________________________________________________
_  Date
: ___________
)




Items to inspect and maintain during the 5-year design life of the practice include, but are not limited to, the following:
1. The operator will inspect and calibrate equipment prior to use to ensure proper rate, distribution and depth of planting material.
2. Growth of seedlings or sprigs will be monitored for water stress.  Depending on the severity of drought, water stress may require reducing weeds, early harvest of any companion crops, irrigating when possible, or re-planting failed stands.
3. Growth of undesirable plants shall be controlled by cutting, using a selective herbicide, or by grazing management by manipulating livestock type, stocking rates, density and duration of grazing rotation.
4. Insects and diseases shall be controlled with recommended integrated pest management practices when an infestation threatens stand survival.
5. Management Plan shall be developed according to the standards and specifications for NRCS practices Forage Harvest Management (511) and/or Prescribed Grazing (528).
SPECIFIC O&M REQUIREMENTS FOR THIS PRACTICE INSTALLATION:
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