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NE409.9 Minimum Criteria to Achieve an NRCS Certified Conservation Planner Designation 

A.    NRCS employees and partner employees who are required to complete conservation
planning certification are as follows: 

(1)   Nebraska employees (GS-9 and above) or partner employees that have conservation
planning and application assistance as a primary duty of their job (i.e., Resource
Conservationists, Range Management Specialist, Soil Conservationists are required to
become a conservation planner and maintain their certification status.  
(2)   Other employees who provide conservation planning and application assistance but do
not have conservation planning as a primary duty must have Job Approval Authority for the
conservation practice in their current area of service.  These employees are also
encouraged to become certified conservation planners. 
(3)   Only NRCS employees and partner employees who obtain and maintain certification as
well as appropriate Job approval authority will be authorized to sign NRCS planning
documents. 

B.    Requirements for Conservation Planning Certification 

(1)   A RMS plan containing the primary land use in the employee’s current service area as
a minimum. 
(2)   The completed plan and planning process documentation will be reviewed by the Area
Resource Conservationist, District Conservationist, or State Specialist in the field with the
producer. 
(3)    The focus of the review should be on the following: 
(a)     Whether or not the employee is proficient in using the appropriate resource 
inventory and planning tools associated with the land use and resource concerns 
addressed in the plan (i.e. RUSLE, WEPS, GIS tools, current Conservation Planning Software,
Soil Survey, calculating AUM’s, etc).
(b)     Whether or not the producer’s conservation planning goals and objectives were 

addressed in the plan.

(c)     Whether or not the producer’s conservation treatment unit resource concerns were 
identified, evaluated, and treated with the appropriate conservation planned practices.

(d)  Whether or not the employee has the appropriate knowledge about conservation 
practice alternatives that were considered and used in the conservation plan.

(e)  Whether or not the planned conservation treatment is needed, feasible and in 
accordance with agency policy as documented in the NE-CPA-52.

C.    NRCS Recertification Requirements 

(1)   Each certified conservation planner’s designation will be reviewed in the field once
every three years by the State Conservationist’s designee.  Designees are: The Area
Resource Conservationist, District Conservationist, or State Specialist. 
(2)   The plan will contain the primary land use in the employee’s current service area as a
minimum. 
(3)    The reviewer should review the plan in the field with the producer. 
(4)    The focus of the review should be whether or not the producer’s goals and objectives
were addressed in the conservation plan and whether or not the plan will meet these goals
and objectives.  
(5)   Additionally, the reviewer should determine whether or not the conservation treatment
identified in the plan is needed and feasible as defined in section B of this policy.  

D.    Continuing Education 

(1)   Certified Conservation planners are responsible for keeping their own Individual
Development Plan (IDP) up to date to reflect conservation planning training needed and
completed to maintain or increase their skills as required by National Policy.  Continuing
education should include but is not limited to the following: 

·         Human relations skills including salesmanship
·         Nutrient Management
·         Pest Management
·         Grazing systems
·         Livestock animal production and waste management
· Erosion control processes and practices 
·         Water quality practices
·         Wildlife management
·         Soil Health practices and management 
·         Irrigation water management 
·         On-The-Job-Training 
·         Energy Conservation 

E.    Summary 

(1)   All conservation planning certification reviews should be focused on: 
(a)   Whether or not the NRCS 9 step planning process was used by the planner during 
the planning process.  
(b)   Whether or not the plan was written in the field with the producer with the 
appropriate resource concerns clearly identified and evaluated using appropriate tools. 
(c)   Whether or not the producers’ goals and objectives were addressed in the plan. 
(d)   Whether or not the appropriate, feasible practices and alternatives were identified 
in the plan to achieve these goals and objectives. 
(e)   During Quality Assurance Reviews, producers may be contacted for follow up 
regarding plans that were developed as a component of the certification process. 
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