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Instructions for use of NE-CPA-21

The township or multi-township plat map may be used to identify the cooperator’s land
holdings included in the conservation plan.

This for is available as a spreadsheet or a pdf form.
Pdf document

1. Each box represents 40 acres.

2. Select a box that is within the conservation plan being mapped.

3. Upon selection, the box will turn red, select all boxes that apply to the conservation
plan.

Spreadsheet

Each box represents 40 acres

Select a box that is within the conservation plan being mapped.

In the home menu at the top, under the font section, select “fill color”

This will change the background color of the selected box, to change the color, select

the desired color from the drop down box beside the “fill color” icon.

5. Repeat for all boxes within the conservation plan. Multiple boxes can be selected at the
same time by selecting one box, and dragging the mouse to include all of the desired
boxes.

6. The spreadsheet also has a single township spread sheet. It can be filled the same way,

noting that each box represents only 10 acres.
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“The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color,
national origin, age, and where applicable, sex marital status, parental status, religion, sexual orientation, genetic information,
political beliefs, reprisal, or because all or part of an individual’s income is derived from any public assistance program. (Not all
prohibited bases apply to all programs.) Persons with disabilities who require alternative means for communication of program
information (Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at (202) 720-2600 (voice and TDD). To
file a complaint of discrimination write to USDA, Director, Office of Civil Rights, 1400 Independence Avenue, S.W., Washington,
D.C. 20250-9410 or call (800) 795-3272 (voice) or (202) 720-6382 (TDD). USDA is an equal opportunity provider and employer.”



